
SECTION A  
QUESTION 1  

The following exhibits provide informaƟon relevant to the quesƟon  

EXHIBIT 1: Company informaƟon – the background, industry informaƟon and overall strategy for 
the company: Chairn Warm Drinks (Chairn). 

 

  



EXHIBIT 2: Performance reporƟng – details of work required relaƟng to performance reporƟng at 
Chairn. 

 

  



EXHIBIT 3: What gets measured gets done – a request for work on how this quote will apply at 
Chairn. 

 

  



EXHIBIT 4 : Brand survey – details of work relaƟng to a brand awareness and brand loyalty survey 
undertaken by Chairn. 

 

  



EXHIBIT 5: Appendix 1 – IllustraƟve performance report for Chairn. 

 

 

  



EXHIBIT 6: Appendix 2 – Extract of consultant’s report on ‘Survey results on the Chairn brand’. 

 

 

 

 

 

  



REQUIREMENT  

 

  



SECTION B  
QUESTION 2  

The following exhibits provide informaƟon relevant to the quesƟon  

EXHIBIT 1: Company informaƟon – for the background and operaƟng environment of the company: 
Avich. 

 

  



EXHIBIT 2: Environmental management accounƟng (EMA) – details of work required by the chief 
financial officer (CFO) on environmental management accounƟng (EMA) at Avich. 

 

  



EXHIBIT 3: Life cycle cosƟng – informaƟon related to work on the use of life cycle cosƟng for the 
management of a new site, Avich C. 

 

  



EXHIBIT 4: Appendix 1 – examples of environmental costs at Avich A. 

 

  



REQUIREMENT  

 

  



QUESTION 3  

The following exhibits provide informaƟon relevant to the quesƟon  

EXHIBIT 1: OrganisaƟon informaƟon – the background of the organisaƟon: Gare University. 

 

  



EXHIBIT 2 : ExaminaƟon performance model – details of work required on a new predicƟve model 
developed for examinaƟon performance. 

 

  



EXHIBIT 3: Lecturer performance – informaƟon relaƟng to a proposal to use two variables to assess 
lecturer performance. 

 

  



EXHIBIT 4: 'My Programme' app – a request for an assessment of the ethical implicaƟons of an app 
for students’ mobile phones. 

 

  



REQUIREMENT . 

 

 


